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Agreemsht
betwesn
the Federal Employment Agency of the Federal Republic of Germany
and ‘
the Ministry of Labor of the Hashemite Kingdom of Jordan

on the placement of skilled workers from Jordan in employment as registered General
Nurses in Germany

The Ministry of Labor (MoL.) of the Hashemite Kingdom of Jordan, represented by the Minister
of Labor in addition to his job or whomever he delegates, and its address: Amman, Saventh
Circle, Issa Al-Naouri Street, Building No. 11, Tel. (+86266802666), p. Box (8160), Postal Code
{11121), Amman, Jordan

and

the Faderal Employment Agency (Bundesagentur fur Arbelt: BA), Ragensburger Str. 104,
90478 Nuremberg, Germany, represented by its Executive Board, In turn represented by the
Managing Director International Affairs

herelnafter referred to as “the parties” agree the following:

Objective

The aim of this agreement Is to define the selection and placement procass In the cooperation
of the parties for the employment of quaiifled health professionals from Jordan as registered
general nurses ih Germany. In particular, this may also Include prlor or simulianeous
participation in a skills development program.

The placement agreement paves the way for a special residence permit In Germany. The
relevant legal basls at the time this agreement Is concluded are § 16d (4) of the German
Residence Act (AufenthG) and § 2 of the Employment Ordinance (BeschV),

General Principles

« This agreement ls based on the Memorandum of Understanding concluded on
May 26th, 2021 between BA and MoL.

» The labar-markel Interests of both countries shall be taken info account in the
placement process,




Bundesagentur el T
fiir Arbeit 2k

+ The cooperation under this placement agresment shall be conducted in accordance
with the laws and regulations of both countries and based on the principles of mutual
respect and benefit, falrness and transparency’.

s This agreement Is based on the idea of fair migration. The parties shall therefore
comply with international principles for ethical recruitment of skllled workers when
Implementing this agreement.

» The parties shall cooperate In the interests of optimal Implementation of this agreement
and share thelr experiences with the aim of Improving and simplifying the procedures.

+ The annexes to this agreement are ah integral part of the agreement itself.
Amendments to the annexes can only be made by mutual understanding between the
partles.

» Any differences between the partles concerning the interpretation and implementation
of this agreement shall be setlled amicably through consultation between the parties.

+ Privale placement services commissioned by employers are exciuded from performing
tasks arising from this agreement.

« It is possible to extend this placement agreement to other professions identified by
mutual agreement of the parties.

« The parties agree that candidates and employers in breach of the provisions of this
agreement may be excludsd from the placement process.

1. Selection of applicants

The applicants shall ba selected by the parties using a mutually agreed process. In this context,
the criteria fisted in Annex 1 shall apply. These criteria have been defined in consideration of
the applicable provisions of the residence law in the Federal Republic of Germany?, In case of
amendments to the selection criterta, these will be defined In additional annexes,

2. Placement of applicants and employment in Germany

The BA shait place the selected applicants in employment in the healthcare or long-term care
sector In Germany, for which the employment conditions are not tess favourable than those for
comparable national workers. '

Workers not yet having recelved the full recognition of the Jordanian nursing degree in
Germany shall be placed in smployment as a “nursing assistant’ (without a regulaied degres),
which they will carry out until the equivalence of the professional gualification has been
recognised and a professional llcence has been issued.

There will be a standard employment contract (Annex 2) to be used for the employment of
health professionals under this agreement until the successful recognition of the Jordanian
quaiification in Germany has been reached. The mandatory standard employment contract
shall stipulate the rights and obligations of the worker and the employer during the recognition
process,

1 Subject to any changes to the law In the fulure In both countriss.
2 See: hllps:www.gesetze-im-internet.defenglisch_aufenthafindex. himl
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After successful recognition of the aquivalence of thelr foreign professional qualification,
issuing of a professional licence and recelving the corresponding residence permit for
smployment as a sklited worker, the workers wili be employed as registered general nurses,

Workers placed under this agreement are subject fo compulsory Insurance in the German
social security system (health and long-term care insurance, pension, accident, and
unemployment Insurance).

In cases where employment relationships, through no fault of the applicant, are nof eslablished
or end prematurely after the applicant has enlered Germany, the BA shall seek to place the
appiicant In a sultable new employment, if this placement also fails and another residence title
Is not possible elther, the legal consequence is the termination of the applicant’s residence.

The workers shall be exempted from fees for the selection process and placement In
employment In the Federal Republic of Germany.

Under this agreement, workers shall not be placed with employers who Include so-called
company loyalty agreements with repayment clauses® In the employment contract or
corresponding supplementary contracts.

3, Process for the assessment of equivalence of the foreign professional
qualification and for the Issuing of a professionai license

The workers must apply for the recognition of the equivalence of their foreign professional
qualification and the issuing of a professional licence at the responsible authorities In Germany.
If substantial differences exlst between the foreign professional qualification and the German
reference quailfication or if applicants lack the language skills required for issuing the
professional licence, the workers shall acquire the necessary qualifications by means of skilis
development programs, which may alsc include preparing for and sitting an examination.

The residence permit according to this placement agreement enables the foreign skilled worker
to enter Germany without proving the equivalence of the professional qualification before
entering Germany. However, the application for the foreign skills approval must be carried out
immediately after entering Germany.

The residence permit for carrying out the recognition process based on the placement
agreement is Initially granted for a maximum of twelve months and can be extended to a total
pertod of residence for a maximum of three years. This extension Is only poesible if proof is
provided that the procedure for recognition of the foreign professional qualification ls
consistently pursusd,

Subsequent skifed employment as a registered general nurse in Germany is possible if the
professional recognition procedure has been successfully completed and the professional
licence has been issued within the above-mentioned time limit,

If the recognition ls not obtained or the professional licence is not issued within three years, an
ingividual cannot subsequently work as a registered general nurse and the legal consequence

3 Such clauses oblige workers to relmburse cosis related to the recruitment to the employer in the
event of early terminatlon of the job contract (this concarns In parlicular cosis for German language
courses, lranslations, skil recognition procedures, adaptation qualiflcaions and travel expelses).
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is the termination of the residence permit granled for the employment as a qualified healthcare
professlonal.

4, Implementation of labor market admission procedure

Far obtaining the applicable residence permit, a visa ls issued by the Garman embassy or the
German consular representation in Jordan. For the visa, & labor market admission by the
Faderal Employment Agency is required (Annex 3). The visa entitles the holder to enter
Germany and take up smployment,

The visa is limited to several months by the German Embassy. The time fimit of the visa may
vary depending on the Individual case.

Before the entry visa expires, the worker must apply for a residence permit at the competent
Immigration offlce at histher new place of residence in Germany.

5. Data protection clause

Insofar as personal data is transmitted on the basis of this agreemant, in accordance with the
national law of both parties countries the following provislons shall apply in accordance with
the legal provisions applicable for each side.

a) The reciptent shall, on request, inform the transmitting authorily about the use of the
transferred data and the resuits achieved.

b) The use of the data by the reciplent shall only be parmissible for the purposes set out in this
agreement and subject te the conditions specified by the transmitting authority.

¢) The transmitling authority shall be obliged to ensure that the data to be transmilted Is correct
and that the transmission is necessary and proportionate in view of the intended purpose. In
this context, fransmission prohibitions which apply under the natlonal law of the country in
guestion shall be respected, Data shall not be transmitted if the transmitting authority has
reason to assume that this would infringe the purpose of a national law or harm legitimate
interests of the data subjects. If it emerges that incorrect data has been transmitted or that
data whose transmission was impermissible has been transmilted, the reciplent must be
notified without delay. If tha reciplent is a party to this agreement, the reclpient shall be required
to reclify or erase the data without delay. The parties to this agreement shall undertake to
agree with thelr respective pariners that these parinars will also make a commitment {o rectify
or erase, without delay, incorract data or data whose fransmission was impermissible,

d) The workers placed under this agreement shall, on request, have a right of access to
information about the transmitted data relafing to his or her person, and about the intended
purpose for which it is to be used, An obligation to provide such Information shall not exist
insofar as the public interest in not providing the information overrides the personal. Otherwise,
the right to recelve information about the Individual avallable data relating to his or her person
shal! be based on the national law of the slde in whose territory the request Is made, insofar
as the national law provides for such a right.

e) if someone Is unlawfully harmed in connection with data transmissions under this
agresment, the recipient shail be liable for this in accordance with its national law. The reciplent
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may not claim in its defence, vis-g-vis the Injured party, that the harm has been caused by the
transmitting authority.

f) Insofar as the national law which applies to the transmilting authority provides special time
fimits for erasure of the transmitted personal data, the transmitting authorlty shall notify the
reciplent of them. frrespective of these time Iimits, the transmilted personal data shall be
erased as soon as It Is no longer required for the purpose for which It was transmitted.

g) Records on the transmisslon and receipt of personal data must be kept by the transmitting
authorlly and the recipient,

) The transmitting authorily and the reclpient shall be required to protect the transmitted
perscnal data effectively against unauthorlsed access, unauthorised changes and
unauthorised disclosure.

6. Antl-corruption clause

The parties affirm that they will not accept any benefits for performing the tasks set out in this
agreement from third parties, especiatly not from potential employers, applicants or thelr family
members, private service providers or placement services. This also includes, in the framework
of the placement process, a han on

» accepting gifts or sums of money, or
« accepting the granting or promising of other types of advantages.

7. Anti-discrimination clause

During the selection and placement process, applicants may not be subject to any preferential
or discriminatory treatment based on ethnicily or natlonality, gender, sexual identity, sccial
background or status, disability, or religious, philosophical or political belief.

8. Perlod of validity and termination

This agreement shall apply for an indeterminate period of time. It may be terminated in writing
by elther party, without stating reasons, The other party shall be notified three months prlor to
the termination date.

This agresment may be amended through mutuai written consent of the parties. Such
amendment shall come into effect on a date to be mutually determined by the parties and shall
forim an integral part of this agreement.

Either parly shali be entitied to terminate the agreement without notice in the event of violations
of the provisions of this agresment or changes in the underlying national law.

9. Final provisions

This agresment shall become effective on May 10, 2022.

Signed In Amman on May 10, 2022 in three originals, one in German, one in Arablc and ohe
In English. Each party shall recelve a copy in German, a copy Arabic and a copy In English,
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In case of any divergence on the interpretation of this placement Agreement, the English text shall
pravail,

The Federal Employment Ageney of the The Ministry of Labor of the Hashemite
Federa%epublic of Germany Kingdom of Jordan
7
-

Managing Director International Affairs Minister of Labor
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Annex 1: Selection criterla, roles and tasks in the placement of skliled workers from
Jordan in employment as registeted General Nurses in Germany under the program
“Triple Win”

between the Ministry of Labor (Mol) of Jordan and the Federai Employment Agency of
Germany (BA: Bundesagentur filr Arbeit) on the placement of qualified health professionals
from Jordan as registered general nurses In Germany.

. Obligations of the Parties
1. Preliminary Remarks

Both partles will implement the selection and placement process in accordance with its defined
obligations. To fulfll its obligations the BA wilf Implement the recruitment of health professionals
through its already existing program “Triple Win" (herelnafter called “TW program”}. Triple Win
is a Joint program of the BA and the Deulsche Gesellschaft fir Internationale Zusammenarbeit
GmbH (GIZ) on the recruitment of nurses from third countries. The basis for the cooperation
between BA and GIZ in the Triple Win program is the cooperation agreement dated 13 May
2019. The participation of the GIZ In the Implementation of the TW program in Jordan ls
deseribed and confirmed in a separate letter addressed to Mol {Annex 4).

2. For the implementation of this agreement, BA shall:

a. Plan, implement and monitor the cooperation together with Mol

b. Approach employers in Germany, inform and advise them on the recruitment of health
professionals from Jordan,

¢. Conduct the selection Interviews for a participation in the Triple Win-Program In Jordan;

d. Coordinate the matching process: provide information about possible employers to the
candldate and take into consideration of the candidate's preferable choice of employer;

e. Arrange the placement of workers In employment in the healthcare or iong-term care
sector in the Federal Republic of Germany, for which the conditions of employment
may not be less favourable than these for comparable nationai workers;

.. Issue the labor market admission for the residence title;

g. Monitor and support the recognition process in Germany i order to ensure that
recoghition is actually obtained.

h. Provide applicants with Information about opportunities to recelve assistance with living
and working in Germany. At the time of the conclusion of this agreement, these
opportunities Include initlal counselling and referrals to other avallable services on
central or regional level, including "Fair Integration” counseliing centers for information
on tabor law.

I, Endeavour to find an alternalive applicant for the respective employer if the candidate
who has baen placed In employment does not enter the Federal Repubilc of Germany.

3. For the implementation of this agreement, GIZ shalil:

a. Support and monitor job advertisements and shortlisting of applicants in Jordan,
b. Facilltate the preparation of documents needed for the candidates to work in the
Federal Republic of Germany, including passport.




Bundesagentur
fiir Arbeit

. Check the authenticlty of the docurnents based on local preliminary checks.
d. Organize the Interviews, language courses and a preparatory technical course in
Jordan,
e. Notify the applicants of the results regarding the Project particlpation; Preparation of a
waiting llst; Organisation of the follow-up procedure,
f  Assist the candidate with visa and recognltion applications and travel arrangements,
g. Advise the employer and the worker regarding additional job-related language training
and the recognilion process,
. Provide integration support for employars and workers in Germany:
- Provide a welcome kit to the employer and the nursing professional,
- Carry out an integration workshop with the employer on themes of integration,
racognition and onboarding.

8 g

For the impiementation of this agreement, Mol shall:

Plan, implement and monitor the cooperation together with BA;

Announce the application vacancies through MoL's platforms;

Handover incoming applications to the GIZ;

Support the GIZ with advising the applicants and facilitating the interviews
Participate in the whole process of the candidate’s selection through a nominated
contact person,

00T

Selection Criteria

1. The applicant shall satisfy the following preliminary qualiflcations:

a. Graduated from accredited nursing education institution and holding the following

Jordanian degree:
(1) Bachelor of Science (BSc) degree in nursing;

b, Have a Nurse Registration Cerllficate — from ,Jordan Nurses and Midwives Council’
(JNMCY;

¢. lLegal age of minimum 18 years;

d. Proof of a German language level of at least B1 (according to the Common
European Framework of Reference for Languages) at the time of visa application.
At the time of selection, language acqulsition must not yet have begun/compieted.
Applicants must declare their willinghess to learn German.

2, Required documents for the application are:

Curriculum Vitae in English;

Motivation Letter In English;

Legalized CGopy of Bachelor Certiflcate in Nursing;

Legallzed Copy of Academlc transcript;

Legalized Copy of Nurse Registration Cerliflcate from Jordan Nurses and
Midwives Councll' (JNMC),

f. Legalized Copy of Reference from previous employer {if applicable);

g. Passbort Copy.

= TR

Selection and Placement Process

1. The BA will submit the demand as well as a general job description for qualified nurses
to Mol..

B
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2.

10.

11

Mol will recruit nurses based on this job description through their announcement
channels,

Qualified applicants will register at the relevant platform of Mol. and submit the
necessary documenis,

BA, with the assistance of Mol and supported by GIZ will conduct the Interviews for
the selection for the particlpation In the Triple Win program.

After the acceptance by Triple Win the nurse will join the preparation program
organized by the GIZ. The preparation program entails a language course untii the level
B1 and preparatory technical course on living and working in Germany (6 days).
While the nurses attend the preparation program, BA organizes the matching process
as well as hiring Interviews with the employer (by phone, online or personaliy in Jordan).
The BA wili coordinate the signing of the employment contract.

BA and GIZ coordinate and support the preparation for the departure.

GIZ supports the candidate with the recognition application and the visa application
procass. The BA will submit the labor market assessment.

After arrival In Germany GIZ advises and Informs the candidate about the integration
process. GIZ also advises the employer and the candidate on the recognition
procedure and language training in Germany.

The BA with assistance of GIZ will continue to monitor and support the process in

Germany in order to ensure that recognition and employment as a registerad nurse Is
actually obtained,

Y
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Annex 2: Standard Employment Contract

- To be added -

10




Bundesagentur
flir Arbeit

Annex 3: Labor market admission procedure

The procedure outlinad refers to forelgn skilled workers who wish to enter Germany on the
basis of this placement agreement. They require an entry visa and a residence title. The
placement agreement estabiishes this resldence title. The relevant legal bases for thls are

Section 18d (4) of the Residence Act (AufenthG) and Section 2 of the Employment Ordinance
{BeschV}.

Entry visa

A visa is issued by the German embassy or consuiar representation in Jordan for the purpose
of entry and recognition of the professional qualification acquired abroad in Germany (see
Annex 2), This also entitles the holder {o take up employment during the recognition procedure.
For this purpose, a labour market admission by the Federal Employment Agency is required.
The visa is limited to several months. The following requirements must be met before applying
for the visa;

a, proof of the required tanguage skills (see Anhex 1).

b. approval by the Federal Employment Agency to take up employment in & professional
context from the time of entry. The employment must require sklills, knowledge and
abilities acquired In a course of study or qualified vocational training.4 Full-time
employment is only permitted in this field and must not affect the recognition, It must
be possible to attend qualification measures at any time. Secondary employment
outside the professional context Is also possible, but this Is limited in time.5

¢. assurance of a concrete job offer by the empioyer for employment as a recognised
skilled worker starting from the successful completion of the recognition procedure,

d. declaration by the forelgn skilled worker, to be submitted already in the pre-consent
progedure, that he or she will carry out the procedure to establish the equivalence of
his or her foreign professional qualification and to obtain a licence fo practise the
profession after entering the country at the competent recognition authority. This is to
avoid abuse through mere professional activity and to ensure that the recognition
procedure Is carried out,

Residence permit in Germany

Before the expliry of the entry visa, the forelgn skilled worker must apply for a residence permit
al the competent immigration office at the place of residence in Germany.

The Immigration Office examines the granting of the residence title on the basts of the evidence
of the actual implementation of the recognition procedure or the procedure for the granting of
the professional practice permit in the case of regulated professions and the commencement
of employmaent.

The proof can be provided by suitable written documents, e.g.

4 For example, work as a care asslstant (without a regutated qualification) for the Intended later work
as a reglsterad nurse. In the case of the intended activity, the Federal Employment Agency examines
in particuiar the close professional connection and wether the customary local working condltions are
somplled with (section 2 (12b) of the Residence Act).

5 Limitation In this case to employment of up to ten hoursiwaek (§ 16d para. 4 sentence 1 and
sentence 3 AufenthG)

11
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Application for recagnition or authorisation to practise a professicn

Partial recognition certificate

Confirmation of participation in a qualification measure by the sponsor

Proof of empioyment with in-company gualification content

Confirmation of examinations taken

Proof of good prospects of repeating examinations that have not been passed
Further correspondence with bodles responsible for recognition

if the evidence is avallable, the skilled worker receives a residence permit limited to one year.
If necessary, this can be extended up to two times for one year at a time if the relevant evidence
is avallable for the recognition procedure. If the maximum residence period of three years has
expired, this residence title cannot be extended again.

Continued residence after recognition of the forslgn professional qualification

Once the foreign skilled worker has successfully completed his or her professional recognition
and has oblained the necessary professional licence, he or she can work as a recognised
skilled worker. For this purpose, a corresponding new residence title for gainful employment
must be applied for at the competent immigration Office in Germany.

12
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«  Tobe added ~
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Der Arbellgeber beabsichtigt, die Arbeitnehmerin/den Arbeitnehmer in Deutschland in der
vom Arbeltgeber hetriebenen Einrichtung

el canlan Uty 1 A0 3 LU (A ALY fJeell Jyilil Jandt 1) i
Name der Einrichtung 3808 sub i
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§ 1 Titigkelt, Beginn und Dauer des Arbeitsverhaitnisses
Wasay Jaddl Ao pay Jand Angd ;4 Balall
(1) Die Arbsitnshmetin/der Arbeitnehmer wird als
Pflegefachfrau/Pflegefachmann in Anerkennung
beschéttigt.
A0 gt O any ofag pa el fAateadd Bagd g 4 Jball JAlAY ool e (1)

Der Einsalz als Pflegefachfrau/Pflegefachmann in Anerkennuing dient der Qualifizierung zur
anschlieenden Beschaftigung als anerkannte Pflegefachfraufanerkannter Pflegefachmann.

Nach Anerkennung durch die zustandige Behtrde wird die Arbeitnehmerin/der Arbeithehmer
als anerkannte Pflegefachfrau/anerkannter Pflegefachmann  beschéftigt  Dle
Beschaftigung in dleser Thtigkeit erfolgt spétestens beginnend mit dem ersten Tag des
Monats, der auf die Anderung der Arbeitserlaubnis nach der Anerkennung folgt.

Die Regelung des Arbeitsvarhéitnisses als anerkannte Pflegefachfraw/anerkannter
Pflagefachmann erfolgt mit gesondertem Vertrag, der von den Parieien nach erfolgreicher
Anerkennung geschlossen wird.
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(2} Das Arbeitsverhaltnis als
Aagha ot A Jatill Jaadt 4831s(2)

Pflegefachfrau/Pilegefachmann in  Anerkennung beginnt mit dem Tag der Einrelse,
voraussichtich am: ..o :
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Die Arbeitnehimerin/der Arbeitnehmer ist verpflichtet, die Arbeitsleistung frihestens an dem
Tag zu erbringen, der auf die Ankunft in Deutschland folgt.

At b o g bl a8 4y UK Janlh gy o 5l datal ALidall

(3) Die ersten sechs Monate nach Beginn der Arbeltsaufnahme beim Arbeitgeber in
Deutschiand gelten als Probezeit,
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{4) Die Arbeitnehmerin/der Arbeitnehmer wird hinsichtlich der Arbeitsbedingungen,
Vergitung und Arbeitsschutz gleichbehandeit wie vergleichbare deutsche
Arbeitnehmerinnen/Arbeitnehmer Im Sinne des Allgemeinen Glelehbehandiungsgeselzes
(AGG),

Do gesetzlichen Vorschriffen sowle die beim Arbeitgeber geltenden tariflichen und
betrieblichen Regelungen finden Anwendung, sowelt die Regelungen In diesem Vertrag fur
die Arbeitnehmerin/den Arbsitnehmer nicht gtinstiger sind.
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§ 2 Arbeitszeit
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Fuir das Arbelisverhdltnls gelten die Regelungen des Arbeltszeltgesetzes, gof. dle genannten
tariffichen Bedingungen und Betriebsvereinbarungen. Die Arbeitnehmerin/der Arbeitnehmer
ist verpflichtet, Nacht-‘Wechselschicht/Sonn- und Felertagsarbeit und Uberstunden zu
leisten, soweit dies geselzlich zulgssig ist.
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§ 3 Geitung von tarifliichen Bestimmungen
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O keine fariflichen Bastimmungen
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O die tariflichen Bestimmungen des Tarlfvertrages
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§ 4 Vergiitung
S 4 skl

(1) Monatfiche Grundverglitung brutio
Sl bt e Masd (1)

Die Arbeitnehmerin/der Arbellnehmer erh&ll ein monatiiches Bruttogehalt (Vollzeit/Tellzeit)
von
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1 Das monatliche Bruttogehalt In vollzeit betriigt ohne Zuschiige mindestens 2.300, 00 € {MIndestanfordarung)
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Nachtarbeit WY
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watkbaaly 329l 3 Janl
Samstagarbeit L%
o) o g1 A Jaedl
Schichiarbeit Yo
L) 5 g (b e
Wechselschicht ... % oder taut tariflicher Festlegung
a0al Kby el iy %, (il Lol
(3) Sonderzahlungen
ala wilSs (3)

Dartiber hinaus werden folgende Sonderzahlungen geleistet,
A Al S b oy A allh Y ALl

§ 5 Relsekosfen und Unterkunft
Sl g AN (A jhan B Silall
Der Arbeiigeber verpflichtet sich,

+ dio angemassenen Relsekosten der Arbeitnehmerin/des Arbelinehmers vom Abreiseort
im Herkunfisland bis zum Einsatzort in Deutschland gegen Vorlage entsprechender
Nachwelse zu tragen (Reisebus oder Economy-Flug nach Deutschland und Abholung am
Anrelseort durch den Arbeligeber oder Nutzung offentlicher Verkehrsimittel). Sowelt dle
Arbeitnehmerinider Arbeltnehmer mit den Reisekosten in Vorlelstung geht, erstattet der
Arbeltgeber die Relsekosten nach Vorlage der Belege.

« eine angemessene Unterkunft far dle Arbeitnehmerin/den Arbeitnehmer in Deutschland
selbst zu stellen oder eine angemessene Unterkunft zu vermitteln, die spétestens am Tag
der Ankunft bereit ist. Elner angemessenen Unterkunft entspricht mindestens ein
abschileBbares, zu Wohnzwecken nach der jeweils geltenden Bauordnung zugelassenes
Elnzelzimmer zur alleinigen Nutzung durch die Arbelthehmeriniden Arbeitnehmer. Zudem
sind ggf. Mindestvorgaben zu technischen Slandards nach Anhang 4.4 der
Arbellssiattenverordnung zu beachten {Gemeinschaftsunterkiinfte).

ettt Glagall 5 ptaadl (e o JEE LB o b el ccbeall ully dolall LA YU Ly face Jaats e
ot cgotuatih e ol el df il ) dudi o3 oy afly Lo it 2y o o bl A dasll ¢0Se ) e
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sl e e 3 Sl AL %y % (i g sl gl il 3 Jebal) JALDY (e s s Al pe by o
ol Y Loty g saany L8 ooy Y1 o saly g pu it 4g s 0 (g B Caaliall cSually Jgna gl o5t
g 1S 0 (Babdl AL 58 (e (5 3 plasctuatid Avanada A jall oda 580 o (o g aadl oLl ¢ gt 184 g (Sl
eilge aglsl g po 050 4,4 Ghoall Guny Raestgh il gall bty Aibeidl clgn gl (a AN 3K Blal e IS
el oSt Qo

Die voraussichtlichen Kosten der Unterkunft (Miete zuztiglich Nebenkosten} betragen
475 (RALSH B Jf BLLYG Sl GSunld LaBgiall AR

erereninenn € pro Monat, welohe von der Arbeitnehmerin/vom Arbelinehmer  selbst
gedeckt werden miissen.

Aty ALl fcLaladt Llanty o) pg g teaall 038 5 4 3 5308 e,

Flr die angebotene Unterkunft wird eine separate Vereinbarung geschlossen.
o shall Sl o gl Juadle (U A1 ) o

Es steht der Arbeitnehmerin/dem Arbeitnshmer frei, sich selbst eine Unterkunft aufterhalb der
angebotenen Unterkunft zu suchen. Die genauen Regelungen zur Unterkunft werden nach
Ankuntft der Arhelinehmerin/des Arbsitnehmers in Deutschland getroffen.

coiSaalt s A Bl iy Al MR e o g sbedl) Kl e e P (8 e il e Jalall ALl
Ll L) Qabadt ALY O gy i

§ 6 Urtaub
@ ) 6 Salali

Die Arbeitnehmerin/der Arbeitnehmer hat Anspruch auf bezahlten Urlaub nach den
gesetzlichen Bestimmungen und den ggf. anzuwendenden tarifvertraglichen Regelungen.

(e goaial) S0 Ay AASaY g Ay ot A0 g 01 83 51s g Lad e a1 A ghaa 3 3n) lla 3 (3 el fALALAY
wiin s b dandl e Mgdle

Der jahrliche Urlaubsanspruch hetragt ...
Ayghudl 5 Yl 600 Mg
Arbelistage (bezogen auf ...

v iy Lagh) oo M
Arbeitstage/Woche).
,(&_,‘m‘ﬂ f Jeelt f":’i
§ 7 Beendigung des Arbeitsverhélinisses
6
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Jasd) dB¥ie 14| 7 Salall

(1) Das Arbeltsverhditnls ist wahrend der Laufzsit kiindbar, Die Kindigung muss schriftlich
erfolgen.

LS pealll ) oy o o ety e 858 Bl Ale pracd Ky (1)

(2) Wahrend der Probezelt nach §1 kann das Arbeitsverhaiinis von der Arbaltnehmerinfdem
Arbeitnehmer und vom Arbeitgeber mit einer Frist von zwel Wochen gekiindigt werden.

im Ubrigen gelten die gesstzlichen und tarlflichen Bestimmungen.

b e el oy g el AL Gl g hgen o 53T Gann Wy Jonll Ao gd s 558 o8 Sy (2)
o ol Ay U e S 8

L ALy a5 e e gl y A g ST et oy ol (g g Lady

(3) Nach Ablauf der Probezeit kann das Arbelsverhaitnis von Jedem Betelligten nach den
gesetzlichen Vorschrlften oder anwendbaren tarifvertraglichen Vorgaben geklndlgt werden.

MHM@;,&Jwﬁma‘,&m@bﬁu&s,dﬂmumé@ﬂd@ﬁmdﬂ{g&yﬁwwﬁ,msw(a)
Gaakel) AN a1

(4) Das Arbeltsverhaltnis kann beendst werden, wenn die berufiiche Qualifikation nicht
aherkannt wurde, die Anerkennungspritfung nicht mehr wisderholt werden kann und die zum
Zweck der Arbeltsaufnahme erteilte Aufenthaltserlaubnis deshalb nicht mehr ertellt wird,

O (e il s 18T b Alla By rteall Jisll sdlgdy Gl g ol Lidaad A3e g oSy (4)
el anlly oLl i A0 b oW1 LAY gy g glacs) Aol pa crapdd ] oSasdh (oo g g 805 el oY)

§ 8 Mitwirkung des Arbeitgebers im Anerkennungsverfahren

anadilly Ul fe culppa) (B danll ualia algu 8 Bslall
Der Arbeltgeber verpfiichtet sich,

« alls von thim Im Zuge der Anerkennung nach dem Pflegeberufegesetz (PfIBG) und der
Pflegeberufe-Ausblidungs-  und  -Prifungsverordnung  (PIAPTV) erforderlichen
Mitwirkungshandlungen zu erbringen, sowle erforderliche Beschelnlgungen und
Nachwelse Uber dle von der Arbeltnshmerinfvom Arbeitnehmer ausgeilbte Tatigkeit
unverziglich auszustelien,

+ die Kosten fur den gema® § 2 Nr. 4 PABG erforderlichen Sprachicwrs und far Dokumente,
Beglaublgungen, Ubersatzungen, Geblihren, Lehrgénge und Profungen zu (bernehmen,
sowell diese fur die Anerkennung der Im Ausland erworbenen Qualifikationen nach dem
PfIBG erforderich sind,

« das Welsungsrecht in Bezug auf dle Art und den zeitlichen Umfang der Arheltsleistung so
auszuiben, dass die Arbeitnehmerin/der Arbeltnehmer an den fir die Anerkennung
erforderlichen MaRnahmen (Sprachkurs, Anpassungslehrgang bzw, Vorbereltungskurs
auf die Kenntnisprofung und Teilnahme an der Kenntnisprufung) sihnvoll und in
zumutbarer Weise tefinehmen und erforderliche Prifungen erfolgreich ablegen kann.

» nach erfolgreich abgelegter Anerkennungsprifung bzw, Kenntnisorifung bel der Erteliung
der geanderten Arbeitserlaubnis mitzuwirken und die im Arbeitserlaubnisverfahren
erforderlichen Erklarungen und Beschelnigungen unverzlglich abzugeben.

Wl pialia o
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§ 9 VerschwiegenheHspflicht
Ay pall (o Bkl ol 351 © Balalh

Die Arbsitnehmerin/der Arbeitnehmer varpflichtet sich, Ober alle Betriebs- und
Geschafisgehelmnisse des Arbeltgebers Stilischwelgen zu bewahren. Die Verpflichtung zur
Verschwlegenhelt besteht auch hach Ende des Arbeitsverhéltnisses fort,

AUEYY OBy Jesh gl At leo Yy AS80 1 paan pads W Al e Babisdl g plaslly Al fdaddl o 3k
aall Ao pletil 3ay A Latls 2y pudt Lo BN,

§ 10 Ergiinzende Bestimmungen bel Beendigung des Vertrages
Gaall e plydf slo Aylaactll el 40 Salal)

Endet das Vertragsverhalinis vorzeitig aus Grlinden, die der Arbeitgeber zu vertreten hat,
tragt der Arbeitgeber die ggl. anfallenden, angemessenen Kosten der zeitnahen Rickreise
der Arbeltnshmerinides Arbeitnehmers in  fhifsein  Herkunfisland. Bezliglich der
Angemessenhelt der Relsekosten wird auf die Regelung zu den Relsekosten in § 5 dieses
Vertrages verwlesen. Endet das Verlragsverhélitnis vorzeltly aus Griinden, die die
Arbeitnehmerin/ der Arbelinehmer zu verireten hat, trégt diese/dieser diese Kosten selbst.

cnaiall iy iy sl Jasi ade b dgde Ygpe Jandl anbia Sy Chaal daall e glh i Failall A0 cagish 1Y)
OB i shll s RN oy hona S 1) Lo apany Shet Loy Jale JSby dibay ) lelall ALY 3300y Lo 8 Al
gl (8 Ayl KOl agil 1) Lot aedt 1an pa B gl gl S3alt 8 B 1ol Y] (RSt Aialadt aed gl )

sty CulEH o Jant Agle 0138y dete Y gtna AL fdetalt o oS s dsanall

§ 11 Anderungen dieses Vertrages
a1 Jo bty 14 Sakal

(1) Anderungen undioder Ergénzungen des Arbeltsvertrages bediirfen der Schriftform. Das
Schriffformerfordernls gilt nicht fir individuelle vertragliche Abreden zwischen Arbeitgeber
und Arbeitnehmer zur Ab&nderung undfoder Ergénzung des Arbeiisverirages.
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(2} Die Parteien sind sich darliber einig, dass die Vereinbarung von Ruckzahlungs- und
Bindungsiiauseln (Betriebstreue-Klausetn) durch den Arbeltgeber ausgeschlossen sein soll.

o3 ol dagpl) Dbl g pdlly ol dag sl o UM el agde cany

Or, Datum  gujai (&l

Name der gesetzlichen Verireterin/
des gesetzlichen Vertreters
des Arbeitgebers in Druckbuichstaben

Wit Chygag Sl ualial 3 08l ot gl

Unterschrift der gesetzlichen Vertreterin/
des gesetzlichen Verireters
des Arbeltgebers

Kenntnis genommen:
abis U g jay ol qaaleal 3508 Jiaali o 51
da balo oy

..........................................

Name der Vertreterin/des Vertreters der
Partherorganisation in Druckbuchstaben
MLAJH&S%)}EMW‘&M?A&‘

Unterschiift Vertreterin/Vertreter der Partnerorganisation
A8yt Aalhiall Jhes g8 35
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--------------------------------------------

Ort, Datum gl egisalt

Name der Arbeitnehmarin/des
Arbeitnehmers
in Druckbuchsiaben

Alabia cig s Jaladl /Al pudd

Untersechrift der Arbeitnehmerin/
des Arbeitnehmers

el /AL o g8

A 1 Allel) Jae sl
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GIT Postiach 5160 65726 Eschbom » Devtschland

Ministry of Labour {Mob) of the
Hashemlte Kingdom of Jordan
represenled by the Minister of Labour
Saventh Clrele f lssa Al-Naour| Street
Amman

Jordan

Subject: Rolie of GIZ in the Triple Win procass I Jordah

Dear Sl or Madam,

We are very pleased about the intended slgning of the Placement
Agreemant by the Minlsiry of Labour (Mol.) of the Hashemlte Kingdom of
Jordan, represented by the Minister of Labour, located in Seventh Circle,
issa Al-Naour Street, Amman, Jordan and the Federal Employment Agency
(Bundesageniur flir Arbelt - BA), located in Nuremberg, Regensburger

Slrafte 104, 90478, Germany.

Regerding GIZ's assumption of further tasks for the preparation of nurses
hefore feaving for Germany in the Triple Win project, the following points

should be nofed:

The Deulsche Geselischaft flir Internalionale Zusammenarbeit (GIZ) GmbH is
Germany's leading service provider in the field of international cooperation.
GIZ is whally owned by the Federal Government of Genmany. The GIZ
cooperates with the BA in the Triple Win Programime for the recruitment of
Health Profesgionals from abroad, In the partner country, GIZ shapes the
framework conditions for the labour migration of skiled workers and supports
activitles in the contexi of fabour migration that are conducive to devalopment.

Referring to the Guldelines for the implementation on deployment and
acceptance of Jordanian Health Professlonals of prospective May ogth, 2022
the parlles agree that in addition to the tasks meniloned in the Guldellnes the
GIZ shall support the recrultment process as follows:

1. Support and moniter job adverilsements and shorllisting of applicants

in Jordan,

2. Faclitate the preparation of documents needed for the candidates lo
work in tha Federal Republic of Germany, Including passport.
3, Chack the authenticity of the documents based on local preliminary

chacks.,

A
o Inteepattanal
Servioes

German Development Cooperation
Egehbom

vag-Hammatsyond-Weg 1-5
65780 Eschbom, Dewlschland
T #49 6106 70-3494

F +49 6506 7280-3494
sonja.elvas-hucdano@gizda

Tth Apri 2022

Deuische Sesalischalt itr
Internationale Zusammeanrbelt (G1Z) GmbH

Silz der Gesellschalt Bonn und Eschbern

Fiadhth-Eberl-Afta 324 36
63413 Bonn, Datdschland

T +49 228 §460-0

F 440 228 §480-1766

Dag-Hammarskioid Weg 3- &
65760 Eschbom, Dewutschiand
T +49 6198 75-0

F +40 6196 701418

E hfe@giz.de
| wwrgiz.de

Amisgericht Boan
Eiplragungs-r. KRB 18364
Amisgedchl Franifurt am Maln
Elnlragungs-Hr HAB 12304
Uskier, DR 118391{7e
Sleuemummer 040 260 65973

Vorsitrender des Aufsichtsrats
Blaatssakredir Jochen Fiasbarth

Vorstand

Tanja Ginn ef (Vorstandssprecharin)
Ing#id-Gabilela Haven

Thisersien Schifer-Gambel

Cemmerzbank AG Frenhfort am Main
BIC (8WIF T): GOBADEFFXXX
1RAN: DEAG 6004 0000 0588 955500
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Gorvings

pago 242; 7ih Aprl 2022

4,

8.

Organize the interviews, language courses and a preparalory

technical course in Jordan,

Notify the appilcants of the resulls regarding the Project

participallon; Preparation of a wailing fist; Organlsation of the follow-

up procedure,

Assisi the candldate wilh visa and recognition applications and travel

arrangeiments,

Advise the employer and the worker regarding additlonal job-related

language fralning and the recognition process.

Provide integration support for employers and workers in Germany.

¢ Provide a welcoms kit to the employer and the nursing
professional.

«  Carry out an Integration workshop with the employer on themes
of integration, recognition and onboarding,

it Is the mulual understanding of the Partles ihat nons of the support provided
by GIZ as slipulated in this lefter shall constitute faxable business aclivities in

Jordan,

We hope that this letter will satisfactorily clarify GI2's role in the Triple Win
process In Jordan, If you have any further questions or comments, please do
not hasitate {o contact us, We are extremely looking forward to the future
cooperation and will remain,

With kind regards,
Sincerely
- —— A |
{
Hesgd of Lahour Migration/ Prc;ject Manager Tiple Win
Global Skills Partnerships giz International Services

ulz Intemational Services




